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2024
COMMERCE

( Honours Elective )
Paper : COM-HE-6056 |

( Industrtal Relatwns and Labour Laws)
Full Marks : 80 -

Time : Three hours

" The figures in the margin indicate
- Jull marks for the questions.

1 Answer the following as directed-: 1x10=10

| '(a) Industrial relatlons are not dependent
elelon human resource policies.

(Wrzte True or False)

L i (Wm@@ﬁw

~(b) - Trade Un1ons are temporary combintion
| between workers and the government.
- (Write True or False)

| Contd.. '
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(c) Collective bargaining is a process of
negotiation between the employees and

the representatives of the employers.
| (Write True or False)

WWE@QWWWW@E »
W«WWWM| |
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| (d) Lack of job Security isan______ cause of

~ labour turnover in an organisation |
(Fill in the blank)

mﬁawﬁwmﬂm—aﬁmw
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e) A domest1c enquiry is an internal
investigation conducted by the _to
address issues that arise during
employment. - (Ful in the blank)
T v (xR e Sed 2R
WWWWWW‘TWI

| (sza‘??év?vﬁw)

H A lockout Without proper notice is legal.
(Write True or False)

s e i eS|
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- (g9 Who among the following is known as
the father of trade union movement in

India ? (Choose the correct answer)
oS Bz 9 el fOeds (FiF G & SIeq
(5T ZTRER TR & 51 RS
| (o5 ©G9Ch! Az ©leraal)
(i) Bal Gangadhar Tilak
| e Sialle oo
(i) N.M. Lokhande
G, G, (TIRI0S
it i, = T
iRl
- (iv) None of the above
@7IF9 <518 T2

(h) A strike or lockout is illegal when it is
commenced in contravention of section

~of the Industrial Disputes Act,

11947. % (Fill in the blank)

3989 5. SWIAT RAw wigAs W 4l
TeTeql TR 4G5 I FFSNCE ST FIRCeT 2 S |

| | - (3T 912 73 791)
(i) ‘ Workers’-patticipation in management
is an important form of non-financial

incentive to the workers.
(Write True or False)
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() Mention the principal organs of 'the ILO.
ILO T 94 SIR5RT[R Sl I |
2. Answer the following in brief : 2x5=10
(@) State two distinct features of industrial
relations.
Somifais Al 757 e ey S <
(b) Why does an 1nd1v1dual join a trade
union ?
O& e Erﬁawi\‘zf a5 7 (@iome a2

(c) What are the reasons of misconduct or
1nd1301p11ne In-an organisation ?

QUTFI\@_WQW‘NTWWW‘Tﬁv

~(d) Define ‘Industrial Dispute’ under the
Industrial Disputes Act, 1947.

Soifsie A wi3s yasag W&:ﬁﬂ— @Wﬂﬂ_
| W’aﬁ\@tﬁmu |

(e)’ Discuss brleﬂy the different stages of
workers’ participation in management.

A wﬁwaﬁww\ﬁaﬁ%ﬁﬁwm
B SCEBA! T4 |
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3. Answer the following questions in short : (any
Sour) | S5x4=20

oeTe MANAIRS Ol B2l ¢ (Reeizan sifas!)

| (@) Explain the role of employer and the
State in maintaining smoth industrial

relations. |
T2 SOt TE oz qre RS S
G gl el ¥ | |

(b) Briefly explain the situations under
which the Registrar of Trade Unions may
- cancel the registration of a Trade Union.

(T TR AGRF (FC LEIET AAG T T
o ol AR PR S

(c) Explain briefly the reasons for failure of
Works Committees.

(d) Explain the reasons of employee
’ absenteeism. *

I SRR SRR JEiR |

(e) Discuss the conditions of layoff under
the Industrial Disputes Act, 1947.

Tonifeis M @z S5897 W¥© SRERyoe
HETIRA RACH NCETH= 5 |
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(f/ Discuss brieﬂy the provisions of the
Industrial Disputes Act, 1947 in regard
to closure of an undertaking.

51 Srpisl 7% T FFTES Conifar KW i
sasqaﬁmﬁmmwwn

4. Answer any four of the following questions :
| 10x4=40

weTe Ml W@ ﬁwwﬁﬁﬁra@—a%ano |

(a) Discuss the various objectwes of -
industrial rélations and the factors
affecting it in the changing
environmental conditions. 5+5=10

@mﬂ% Toi%7 [Rfew ‘@Wﬂ oS 9@?%6

~ (b)  Discuss the origin and growth of Trade
- Unions in India.

©TeY (FT ZTHIR Terils W Rpme [
(e AT

(c) Briefly explain the various types of

- collective bargaining in an industrial
setup. Discuss the essential conditions
for successful collective bargaining.

2+8=10
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(d) Discuss the evolution of industrial
relations in India.

meﬁaﬂaﬁmﬁmﬁx
SN

(e) ,Explain the distinct features of the
Industrial Employment (Standing
Orders) Act, 1946. Also discuss the

_ Imatters to be presented in the draft
standmg orders by the employees.

o5+5=10
Bonifils wIER (ZR S0 2, S»8Y
TR CRBPTR I F91 | Feice el w61
TRy Raw it 511

) ‘. Explain the meaning of ‘grievance’. In
‘the context of industrial relations,

discuss the appropriate procedure that
- can be adopted for grievance handhn0

2+8=10

QT Iioifes wﬂq&ﬁﬁfﬁnl@mfﬁa T
(A0S & SIS fesifes Qi aiwe [ s
TG “Iaiod [RAC SeEs < |
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(g) Discuss the issue of multiplicity of Trade
Unions in the Indlan scenario. Also
explain the provisions for recognition of
Trade Union as guided by the Trade
Unions Act, 1926. 5+5=10

ooy R (G0 TeHIT I29q s
NCEDAl 11| FACS (G 20T SN2 do LT

wﬁmﬁrcﬁ@?@ﬁmawmﬁw
1 <51 | -

(h)  What are the various provisions of safety
- of workers under the Factorles Act,
1948 ? Explam

WWWARSWW%WW%
Rz & et
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