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I\,{INISTRY OF }ITJ MA N RESOT]RCE DEVELOPI\,I ENl'
( [Jniversity Grants Commission)

NOTIITICATION

New Delhi, the 2nd May.20l6

Ilniversitv Grants Commission (Prevention, prohibition and redressal of sexual harassrnenl of women
emplo;'ees and students in higher educational instilutions) Regulations. 2015

l'lo. F. 9I-t/20L11TF'GS).*ln exercise of the porvers cont'erred by clause (g) ol'sub-secrion ( l) o1'sectiorr 26
of thc I;nivelsity 6;t,r,,rt Conrnrission Act, 1956 (3 of 1956), read with sulr-section (l) o{'sectiorr 20 oi'the
sri<! A:,'t.. llrr: [-lslvgtoilv Cirants Con-urrission hereby makes the following regulations, narnelv:-

l. Shnrf title, application and commencement.-(l) These regulations may be called the Univclsrty
Clants Cornmissiou (Prevention. prohibition and redressal of sexual harassnrent of womcn em;:loyr:es
irnr! stri<lents in higl-rer educational institutions) Re-sulations, 20 15.

ti.t Thel stxrll irpply to all higher educational institutions in India

il) '}-lrc-v shell cornc into torce on the date of their publication irr the Officiirl (llzctie.

2. Llefinitions.*ln tlrese legtrlations, trnless lhe context otherwise requires,-

(a) ";iggrieveci rvornan" nreans in relation to wolk place, a wonran ol'any age whether enrployetl or ttot. who
ailer:es lr,r have i:een srrb.iected to any act of sexual harzissmerrt b),the lespondent:

{.t}) '/\()t' rneans the ,sexual l{alassment. of Women at Workplace (Prevention, Prohrbiti<tn and Redressal) r\ct.
701.1114 of 201.1);

(c) "carnpus" inrans the location ol the land on wlrich a Higlrer Educational lnstittrtion arui its related

institrrrion*l facilities like libraries. laboratories. lecture halls, residenccs. halls. toilets, student centres.

llos,teis. r.linin.s halls, stadiurns. prarking areas, parks-like settings arrd othel' antertities like health centrcs.

carlrrens, Bank counters. etc., are situatcd and also includes extended catnp[ls antl covers within ils scope

pl;ices r,isife6 as a srudent of the HEI including lransportatiorr provicled ior tlre purpose of conrtnttlins to

ar:rj fioin rhe institurion. the locations outsicle tlre institrrtion on t'ielcl tripr. internslrips. stttdy tours.

*tcl.irsi.,s. shclrt- term placernertts. places use{ tbr caniprs . cultural l'estival-c. sp()rls nleels lrnd srtch t--tllet'

;r,.:tivitics 11'lri-re a per-ron is particiyr:rting in the capacity of an enrployee ot'I stttdctll of the HEI:
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(e) "co'crcd individuals" cre pcrsons who lrave cngaged in protectcd activity such as filing a sexualllarassmt:nt clrargc' ot'lvho ale closelv associated *lth-un individu;i u,ho hascngaged in protcctecl activityartd such perso''r can be att entployee or a fellorv student o,-nuori-i* oi'the olfendecl person;

(0 ''cnrplol'ee" n)eans a person as defined in the Acr anrt also includes, for thc purposes of rhesc Regulationstt'lrncc' apprcntice (or'.called bv any other nanre). inlerns, volunteers. teacher assistants, resear.chassistanls' whcthcr entployecl n. not, including those involved in fielcl studies. projects, short-r,isits andca nl ps:

(g) "Exccutivc Autlrority" tneans the chief executive aurhority rlf thc HEI, by whatcver ,ame called, in r.vhichthe seneral adrninistration ol'the HEI is vested. F'or putlic lirndetr instrrutions the Executive Authorityn'leans the Disciplinary Authority as incticated in central Civir Servrces lclassification. control andAppcal) Rulcs. 196-5 or its cquivalcnt rulcs:

(h) "l{igher Eclttcatiorral Institutinn" (HEI) means a universitv rvirhin the meaning of clause ( j) of section 2, acollcgc within the nreaning i:f clause(b) of sub_section til ,i ..",., l2A and an insriturion deemed to bea Un iversitv ultder section 3 of the University Grants Conlr issinrr Acr. I 9-56 (3 of I 956);

(i) "lntcrnal clornplaints comnrittce" (ICC) means Intcrnal Cornpraints Cornrnirtee to be constituted by a.HEI undel sub regulation (l) of regulation 4 of these regulations. Any erisring body already Iuncrioningwith the samc olriective (like ihe Gender Sensitizition Commitree Against Sexual Harassmenr(CSCASII)) slroukl be reconstituted as the ICC:
Provicled that ilr the larter case the HEI shall errsure rhat the constitutiorr ol'such a Body is as required for.ICC.under these legulations. Provided further that such a Body shall be bound by rhe provisions of thesercgulatious:

() "protccted activitv" includes rcasonablc opposition to a practice believcd to violate sexual harassment
Iaws on behall'of oneself or others suclr a.s'participation ln sexual harassnrent proceedings, cooperatingu'ith an inlernal investigation or allege<l sexual harassment practice, u, u"iing as a witness in aninvestigaticlnbilanoutsideagencyorinlitigation

(k) "sexLral halassnrent" means-

(i) "An uttwantetl conduct with sexual undertones if it occurs or which is persistent anri which demeans.
hutni ltates or creates a hostile antl intimidating environment or is calculated to induce submission by
actual or threarened adverse consequences ancl includes any one or more or all of the following
unwelcontr' acts or' lrehaviour.(whether dir.ectly or by irnplicltion), narnely;-

(a) any unwelcor:re physical, verbal or non verbal conducr ol' sexual narure;
(h) dernand or request for sexual favours:
(c) rnaking sexually cr:loured rcurarks
(d) physical corlract and advances; or
(e) shor.r,ing pornography"

(ii) any one (or more than one or all) of the following circumstances. if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit serual undertorrcis-
(a) implied or expiicit promise of preferential treatrnent as quid pro quo fbl sexual thvours;
(b) implied or explicit thrcat oI'detrimenral trcatment in the conduct of work;
(c) itnplied or explicit threat about the present or lltule status oi'the person cclncerneti;
(d) creatins an intimidating offensive or hostile learning environnrent:
(c) hunriliating treatnlent likely to affect the health, safety dignity or phvsical integrity of tlre

pelson conccrnetl;

thc
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(li "sluilrlil'. llleans a pcl'lil)rl dulv adrtritted and pursuing a l)!"(')granrfilc ol'study citltcr.through !-egrrla!.']()dc
or r-lisi;rrri:e nroit:, including shorl-rern'| traininu prugrrnlir.iirr a HEI;
P;c'r'irJerj tlr;ii:r stttdent whtl is irr thc process of taking aclrrrission in HEls cal.upus. although not vet
adnriik:ti, shall bc (rcated. fol thc prrrposes of thesc resulations. as a slutlcrrr oi'tlrat HEI, ivhcrc irr1,
iricideiit t,1 se.'iual iriilassrlerrt takes place against suc6 studenl;
Provided that a studcnt wlro is a p:u'ticipant in trny of rhc activities in a HEI orher.than thc I-lE,l whr:lc
sitcil studetrt is enrolled shall be lreated, lbr the purposes ol these regulzrtions. as a stirgtent ol tSal HEI
u'herc an.r, rncident rrl'sexuirl harassmerrt takes place against such stutlent:

(rn) ''tirirel Party l{arllssltrent'" rel'ers to a situation wlrere sexual lrarassnrent oc'curs as a result .l' ;trr aci .r.
ori:issiott hy anr- third party or outsicler, u,ho is rlot an enlployee or a stuclent of the HEI^ but a vrsitol to
thr: IJEI in solrc other capacity or titr s,,rme other purPose orreasLll;

{n) '"r'ictirrrisali(}r}" rneans atry unlavourable treatnrent meted our to a person rvith an inrplicit or explicit
intr:niioil 1o ohtilitr stxual tirvour:

(o) "volkpllrce' means the carnpus of a HEI including-
(a) Anv depat'turent, organisation, undertaking, establislrnrcnt. enter;trisc. institutiorr. office. br"anch r:r

tlitit which is established. owned, controlled or wholly or substalrtial!y firranced by funtls prt>videcl

dilcr:tl,v or indilecily by rhe ap1:r.opr.iate HEIs:
(b) Arv sports irrstitute. stadirrtn, sports conrplex or competition or ganres venue , u,hetlrer resiclential or

ncrt usei,{ for trainin-u. sports or other activities relating thereol'in HEIs;
(c) Otl, place visiteil by the employee or studen{ arising out of or during thc course of ernploymerrt <lr

stlrd5r i691ud1ng transportation provided by the Executive Authority lbr unclertaking such.iLrnnley lbr
study in HEIs.'

3. llesponsibilities of the Higher Educational Institution- (l) Evely HEI shail,-

(a) S/herever requireci, appropriately sulrsurne the spirir ol the above del'initions in its policy entl
t"i:;iulalic-rns <ln prevention and prohibition of sexual lrarassment against the employees anri the
\tlliicnl.s. and rnr:ility its ordinances and rules in consonance with the requircrnents o1'the Rcgulations:

itt) ;:ulrlrciv notifv the provisions as.ainst scxual harassment lnd ensurctheir widc dissernination

(c) i:rganise training prograrnmes ol'as the case may be, workslrops for the oll'icels, functionarics. i'aculty
iind students. as indicated in the SAKSHAM Report (Measures for Ensurirrg the Sat-ety of Worrrur and
Progranrnres tbr Gender Sensitization on Campuses) of the Comnrission. to sensitize them and ensure

knttu'lerlge and awareness crf the dghts, entitlements and responsitrilities enshriued in the Act ancl

*nder ttrese rt:gulations:
irct iiecisively against all gender Lrased violence perpetrated against ernplol'ees atrd stuclettts ol' zrll

s*xeri t'ecognising that prinrarily women employees and students irnd sonre rnale students and studerlts

oi thc third gender iuc' vulnerahie to rnany tbrms of sexual harasstnellt and humiliatiou arrd

erpirlilatinrr;

{e) pr.rblr:l-"- cLrntnlit itselt'to a zero toleraucc policy towards sexual harasstnent:

(0 r"einlorce its conrniitnrent to creating its canrpus free front discrinrination. harassnretrt, t'etitliatioil or

serual ass*ult at all levels;

(d)

{g) crL::rte awilrerrcss ahoul rvhat constitutes sexual harassment including hostilc environtnellt hat'ilssment

ir*d quid pro quo harasstrtent:

iltclucleinirspr.ospectttsarrclclisplaypronrinentlyalconspicttousplacc.sor.NoticeBoardsthepcnalty
trnrl consequen,:es ol'sr,xual lraraisrnert anrJ rnake all scctions of the irrstitutir:lnal cotrrl-nunity arvarc tll'

tlrt'inlirrnration on the mechanisl't put in place tbr redressal of corrrplairrts pertainin-u to sexrt:tl
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harassment, contact details r:f ntetnbcrs of Intelnal Complirints Comrrrittee . cornplaints procedurc. andso ott' Any existirtg body.alrcldy lunctioning rvith rhe ianre olrjectivc (likc r5e Gender Sensitizationclonrtrrittee Against Sexual Harassmenr IGSC,lSH)) shnuld be reconstirutetl as rhe ICC:i)r'ovided rhat in the lattc:t casc thc I{EI slrall ensurc lha( thc constitution of sr.rch a Body is as requiredftlr Icc un<lct'these regulatiorrs. Provided furtlrc"r tha( such a BorJy shall be bounrl by the plovisions ollhese regulations;

inliu'm enrployees and students of lhe recourse ar,ailable to lhem if thev are victirns o[ sexualharassmenl:

otganise regular orientation or training prorrarnmes for rlre nrernbers of t5e ICC to deal rvithc()llll)lalnts' steer the process ol'settlernent or conciliation. etc.. with sensitiviry;

proactively lnove to curb all lbrrns o1'harassrlenl of ernplovees and stucleurs whether it is firm thosein a dorrinant power ol hierarchical relationshill wirhin i{Eis or ou,ing to intimrre parrnel violence orliorrr pucrs or fror, clc*crts outsidc of thc geographical lirnits of tlre LiEI:

be responsible to brins those guilty of sexual harassrlent against its emplovees and students to hook
antl initiate all proceedings as required by law and also put ii place mcchani.srns and redressal systenrslike the ICC to curb and prevent sexual harassrnent on its carnpr"rs;

[t'eitt sexua] ltarasstnent as a tnisconduct under selvice rulc's and initiate action fbr nrisconduct il' tlre
perpe trator is an ernployee;

tt'eat sexual hatasslnent as a violation of the disciplinaly lules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure cotnpliance wtth the provisions ol'thesc regulations, including appointnrent ot' ICC, within a
pe'iod of sixty days from the clate .f publica(ion of these regulari.ns:

rnonitor the tirnely submission of reports by the ICC:

l)l'epare an annual status report with details on the number of cases illed and their <iisposal and submit
lhe sarrre to thc Cornnrission.

3.2 Supportive measures.-(l) The rules. rcgulations or any suclr orher instrument by rvhich ICC shall
func:tion have [o be updatecl and levised liom time-tr:-time, as c,Julr judgrnents and other laws anr1 rules will
continue to revise the lcgal franrervork u,ithin which the Act is to be irnplerncnted.

{2) The Executive AuthorirSr ol'the IIEIs musr marrdatorily exrend lirll supporr to see that lhe
rccommendations of the ICC are itnplelnented in a tinrcly manner. All possible institutional resources
l:rust be given to the functioning of the ICC, including office ancl building infrastrucrure (compurers,
photocopiers. audio-video, equipment, etc.). sraff (rypists. counselling and legal services) as, well as a
sufficient allocation of financial resources.

(i) Vulneralrle groups are particularly pr-one (o halassnrent and also trnd it rnore ditficulr to
cottrplaitr. Vulnclability can be socially compoundcd by rcgion. class, caste. sexual orientation.
rrrinority identity and by being differently abled. Enabling committees nrust be sensitive [o such
vulneralrilitics and special needs.

(4) Since research str.tdents ancl doctoral candidates xre particularly vulnerable the HEIs nrust
crlslu'e that lhe guidelines for ethics for Resea"rch Supervision are pur in place.

(-5) All HEIs nrust conduct a regular arrd half yearlv review ol'thc efticacy and inrplernentation of
thcir anti-sexual harassrncnt policy.
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(6) ,\ij Acadcrrlii: Stal'l Collcges (now knorvn asFlumal) Rcselircc Dcvclopnlcut Cr;rltr.cs
tl'lRllC-q) arrd llegicrn:rl Centles fbr Capacirv Buililing (RCCBs) rrusl incorp()rarr- sessiorrs tr1 gcrrderiri theil orir:ntation artcl t'c'frcsher courses. This shoul<1 he acloss tiisciplints. arrcl prcfir.airly
tn;rittstt'eatlcri trsirrg thc UGC SAKSIIAIT{ Report wlriclr provicles indicativc rnoclulcs in this rcgarrl.

(./} Or-ir'ntation courscs fbr administratols conducted in HE]s rnust have a rriodulc on ncnck:r
scrrsitizalion and sexrtal harasstnent issues. Regular workshops are [o be cor]ducted lbr all sec:tigrrs of
tire HEI colln:unitv.

iF) Cr:uuselling set'r'ices nrust be institutionalisetl in all HEIs and nrust i')ave well trainerl lirll-rrnre
r'<xtnse llrit's.

i0) lVIunS' !191, trravins large campuses harre a clel'icit in liglrtinr and alc erper.ienc.^d as uns;ri'e
placcs i:y the irrstitutional community. Adequate Iighting is a necessar.l, aspect of i.ti.astructur.r arrtl
rrtlirltct:arrct.

( li); Adequate and well trained security including a goocl proporrion or balance of wonrerr secr.rr.iry

-ctall' i-. tlccesriat'v. Security staff []ust receive gender sensitization training as a part of contlitiorrs ot'
*;'rpcrirr tnterr I .

i I ll IIEIs rnust crtsure reliable public h-ansport. especially rvithin large canrpuscs bcrrvcen
iji{}'erertt sei:tions of tire HEI, hostels. libraries, laboratories and rnain buildings, and especially rhose
rhat <io not heve goo<i access for day scholars. Lack of safety as rvell as halassrnent is cxaccrhated
r','hcn erlrployecs and sttl(ienl.s cannol depend on sat'e public transport. Reliable transport nray be
*onsidered iry HEIs 1o enable enrployees and students to work lare in libraries. laboraktries and ttr
lf tcnr:l ;rlggr;ttnrues in thc eyelings.

{ l2l Residential HEIs should accold priority to construction of rvomen's hostels. For the rro',vin-rr

ilr)puiatirlt) of young rvoru(n wishins to acccss higher cducation, hostel accolnnodation is dcsilublc in
L,oth urbarr anrl lural areas and at all levels of' higher education u'hich provides a nrcrdicunr ol
protccti$ir t:"om lrarassment of all kinds.

t lll) Concern lirr the salety of u,omen students must n()t be citecl to irnpose discriminattrr.y lules fiu'
rvomL'n in the lrostels as coml'raled to nrale students. Canrpus safetl,poiicies should not result in
securitizafion, riuch as ovcl rnonitoring or policing ol curtailing the frecdt>nr of rnovemenl, csprucialiy
fol wornen enrployees and students.

i l.{) Adequatc health tacilities alt equally nrandatory lbr all HEIs. In the case of'wonrcn this ntust

include gender sellsitive doctors arrd rrurscs, as u'ell as the services of a gynaecoltlgist.

{ l5) 'llhe Wonen's Developrnent Cells in colleges shall be revived ancl turtdetl to Lre able to carry

ont Lhe range of actirrities required tor gender sensitizntionand retnain autot'lomous of the luncLioning

of anti sexturl hiuassment conlrittees and ICCs. At the saure time they shrll cxtcnd their activitics to

int:lnile {ender sensitizarion programmes in consultation with ICCs and help to dissentinate anti-

serual lrarassnrent pr>licies ()n calrpuses on a regular basis. The 'cultulal' space and the 'ii-rlmal

tcnrjr:r:nic: space' tleect to cqllahtu'nte t6 render these workshops innovative, engagillll :ttlcl tlon-

nreciranicaL

a t 6) Hostei Wardens, Provosis, Plincipals, Vice Chancellors" lxgal Officers atrd other

f 6rrctir-urales rnust be bruught w'ithin the clonrain ot'accorrntability thlough ilnlendrlentsin the rules or

Ordi nances where necessiu'Y.

{. (irievancc redressal msst1s11l5n1.-( I t Er,ery Executive Authority shall constittlte 311 Ir'}tel'nal

Complaints Corr"rrnittee (ICC) with an inbuilt mechanism for gender sensitizatiorr agairrst sexuitl haritsstrretrt-

The tCCl slrall h;rve tlte fbllo'*'irrg conrposition:-
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(a) contmvenes thc plovisiorrs of section l6 nf thc Actl <.rr

(b) has becn conrricted tbr an off'ence or iln inquiry into an offence under any l:rw for the tirne
being in force is pending against him; or

(cl he has becn found guilty in any clisciplinary ploceedirlgs or a <iisciplinary proceeding is
pendirig against hirn; or

kl) has so abused his position as to rendcr his conrinumce in otTice prqudicial to the public
i n terest.

such Presiding OtTicer or Mernber. as the case mav be, slrall tre renroved from the Committee and the
vacancy so cteated or anY casual vacancy shall be filled by l'resh nonrination in accordance rvifh the
provisions of this scction."

l5
(a) A Presidirrg officer rvho shali bc a wonran facuhy nrernber emproyed at a senior rever (not berowa Prot'essol in case ot a unirrersity. ancl not belc.w urr Associatc prof'essor or Readcr in case ol.acollege) at tlre educalional institutiolt, nonrinatetl lt1, the L,xecurive Authcu.itv:

Provided that in case a senir-rr level u'oman enrployee is not available. rhe presirjing otricer shallLre ttolnirlal'ed li'orn other oil'ices tlr adlninisrlative urrits of the workplace rererrerj to in sub-sectron2(o):

Provided funher {lrat in clsc the other officcs or aclnrinistrltive units of thc work'lace d. nor havea senior level wonlan ernploycc. the Prcsiding olTicer shall be nominated fi.om anv otherw.rkplace or the sanre ernprr-,yer ,r other departnrent or. organization;"

(b) trvo laculty nrcnrlrers and two non-teaching-cmpl.yees. prcferably cornrnitted to tlre cause,fwomcn or who have had experience in sociar work".r, r-tr,t',. i;;iknowredse, nominatetl by theExccurivc Authority;

(c) Three stuclents, if the nlatter involves students. who shall be cnrolled ar the und€rgraduate,nlastcr's' and rcscarch scholar le'els rcsJrectively, clccred through transparent democralicproceclure;

(d) one nrember fronr amongst lton_governrnenl or.qanisations or associations conrmittecl to the cause0l'wt'rrnen or a person lanriliar *lth ttr. issues relating to sexual har.assnrent. nr:nrinated Lry theExecutive Au(hority.

At least one-half of rhe total mentbers of rhe ICC. shall be women.

Persons in senior administrative positions in the HEI, such as vice- Clrancellor, pro vice-chancellors,Rectot's, Registrar. Deans. Hea<ls o1' Departnrents. erc., shall not be merrbers of ICCs in order tocnsure autonomy of their functioning.

The term of office of the membels of the ICC.shall be fbl a period of tlu.ee years. HEIs may alsocmploy a system r"vherehy onc -(hird of the rnembers of the ICC may change every year..

The Menll>er app<linted lbrrn amongst tlre non-governnrental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Execurive
Authority as may be prescribed.

wlrere the Presiding olllcer or auy mernber o[ the Intemal Commirree:

t.l

(3t

(4)

{-5 )

(61

5.

shal I

(a)

Responsibilities of Internal Complaints Cornrnittee (ICC) - The Internal Cornplaints Corrmirree

provide assistance if irn enrplovee or il studcnt chooses to file a conrplaint with the police:

ESI'0. : 1984
Guwahati-7

-t*
P

/



l6 TFII: (ir\1-lill'l::. t)[j l,vl)lA I"]XTI{A0RI.)INAI{Y iPrxrlll--.Sry'.li

(Lr i

{d}

{c)

ESTtt. : 1984

Guwahati-7

(cl

{r' T'ht proccss lbr rnaking colnplaint and conducting Inquiry - Thc lcc shall cr1rr,l,v \\1rrh rlrcpttrc*rhtri: prr:sr:r'iireri rn rlrcse Reguleli(rn\ and rhe Act. lbr nraking a cor.:tplainl lrrrri inquiring inlr thccontplaint ilt it lttlte l'routrii rttltnner. 'l'he lllil shall provide all necessirv l'aciiities t. rhe lcC t. c.rrrlucl the
i rrq u i rv r:.1: ir jr(i i i i r.')ll \ | \. ani.l i1 i t lr rcqu i r.ccl privacV

7' I'rttcess of making complaint ol'sexual harassment - An;rggrieved lrersorr is r.r:quired r* srrS*it ;rr'v|ittclt cr:rnrFlxil11 tr], tlie ICCI within thrrrc rnonths tl'oni thc clatc ol.iiie inciccnt arrri in c;.rse ,l a scrir,< r.,1.incidents lrirhirr a pr'riocl r.rl three nrclrlhs liurn tlre clarc ot the last incident.
ProvirJcd ihrt \i'hert suclt cornplainl canni)t be made in rvritin-e, the Presitling ol.ficcr or anv l!,tcnrhr*t'tlre
Itttcr:liai (irntnrittec shall lr::rrclcr all rtirsr.rnablc assistance to rhelrcrson for lr:&ing tlrc cornlrlaint in rvlitingl

Pravided fittthet tlr:rt the IL'C rnnv. {irr the reasons to lre acccrrded in the writin-t. r:rterrd rhe tirne li6rir 
'otextetding litree nlofitlrs. il it ir satistjcri tlrat tlre circunrstances were such rvhiclr Llreverlted tl.rc pcrs*rr ll.r.rru

i'iling a ctrul:lainr u,itlrin thr saitl pedod.,.

l:;rienijs, tfl;rtiVes. t-irlleagues. Co-students, Psychologist, or any other associate ol tlre viclinr nrty l'ilc rhe
'crrflrlrl;ritl{ in irluutir>rrs rYhcrc thc agllicted 1:ersc,n is unable to ntake a conrp.laint i)lr accolro! 1i'phvsrcal or
rnerrtal ;rr i::11:ircitt, *r cleath.
tl' Process of trmducting Inquiry'- t I) The ICC shall, npr:ln leceipt of rhc complaint. sencl 116.: c1,ltly ()f
thc cr:mplaint tc thc lr"..pondent rvitlrirr a irerind of scvern days oi.such rcceipt.(21 Lp'Un ,.**,"tU, tif'the cr\pI ol'the cornplaint, the lespontlent shall ljle lris or.her.repl.v tg Lle crrrrrplailt
along with tit.: lisl of doctttnents, anrJ rlanres anrl addresses of witnesses u,itlrin a periorl of ien days.

f3) 'l'lte irttllrir"v hes to be corrltletecl within a period of nilrery days tl'om tlre receipt ot'rhe compluirrr 'l'he
inquiry" rcpolt. wilh i:ecr>tntnendations. il'any, has to be submittert within ren clays tioir rlrc c6arplctign .f thc
inquirv to thc llxectrtive Authrrrity'ol'the I{EI. Copy ol'ttre findings or reconlmenclations shall alsg [:e ser.i,ecl
t)n both pitltir:s ii) thq) colnplainl.

t4) '1"h,: liri::clrlive Authority of thc HEI shall act on the r.comnrendaiions rri thc i:omrnitte* u,irhin a
peri<>d of tllirty davl: l'ittn tlre rcccipt o1'tlre inquirv rcport. unless an appeal against tlre finrlings is filcd u,irl.rin
thai tirrrc hr <:ith*r';.a:tr,.

i-ii Arl irpltnl :r-a,ainst the linding"t or',/recomrnenilations ot'the ICC rnay bc tllcct by oither partt bctbr-c tlrc
Exe.'ttlivr: .,\rrlhi>ritv ol'tlre I-lEI u,ithin a periorJ ot'thirty days liorrr llre dare ol'rhe rccomntctrdations.

(6) I1'tlrt: Execu{.ir,e Autlrority of the I{EI decides nol. to act as per the recollluendations c,l'tlre iCC. tl:en
it shall recrfrd rvrtlten reirsons lor the s,rnre lr) be corrveyed to ICC and both the pall.i,:s to the proceeclirrgs" ll'
on the ()tller hanrl it i,{ decided to act rs pet the recomrnendations of thc ICC, then a shclrv causc rrolicc,
ansrvelabl* r.r,illtin ten dirrl,s,51,u11 lre served on the party against whonr action is r.iecided to be laken. Tlrc
Ilxecutitr:. 4111l11.rrity ;.rl thc HL.l shall procer-.d only al'ter considering the repll'or.healing thu aggrieved l)rr'{o}1.

{7) 'l-ire asgrirlcd paltli uray sesk conciliation in l.rdc-l'to seltle tlre rr:atter'. Nr.r uronelarv setllcr}lent
slrrrulrl lrc :lra.Jr) il{ ii l:ar:is ol-lx)nciliaii(rn. Thc l{EI sirall tacilitate a conciliation pr'()c€'si lhrrrur:h IC{-'. as thc:

pt .r';r-ii-'rttueit'tniqttts'l tltsptrtc redrr'ssal anil rliaiogue ro anlicipate a'il addr.c.ls issues t.l.ougli.i,srii;tti i';iil contiiialion 
"vithotrl rtiitlcrrninins c{)mplflinlrnt's ri-qhrs. irnd ruininrir.e the rrecd ior. lrurrlr,l;irriiii'.c iir:cr-.aahcs that l*rii to fu'tlrcr-rc;nlnrent, alienation or'iolcnccl

I-\I()t(:cI tirc salety tlf thc.cotnplainant by not divulging the pcrson's ir]cnrirv^ and pror,iilc thcllii,tilaitrt r' :'*licl' bv u'av ol sail.'tir)ned leave r,rr .etaxation oI arte,dan.:c requirerrerrl or lr:r.sle' tr)atittlltel'dt:.na|lnrettt or sttPglr1q()1'a\ requ'r'ed tluring the pcntiency rrllthe cr,nrplainl. ()r itls() pro!ide{or rhi: tr:rrrsli:r of the oficndcr.
elistiie lltrlt r''iutinls or u'llttcsses:lrc not victiniiserl or discrinrirra{ed agairrst *,hiie rlealini: *,rtl.ririlrlrpl3i111r oi'sexuai hllassnre rrt: and
illl:'tllc il,{)hiiritiali olrctl.liation i)r adv''crst' action agains( a covcrcd individual hr:c,usc llrc rrrrpl'v.r:i)i ti]r stitrlent rs cngaged in 1:rr.otecterl ac:tivit!,.
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case may be' ottce it is sought' 'rhe resolution of the conflict to rlre firil sarisfaction of rhe agtrieved partyrvhere vcr possihle. is pr-clcrrcd to purely punitir,e inrervenrron.

(8) 'l-he iclerrtitics crl'thc 3gg1i6ved party or rrictirrr or rhe rvitncss or the offender slrall not lrc rnade puSlicor kept in the public rio,rain espcciailycluring the fn.ocess,t the inquirv.
9. Interim reclressal-The fiEI rnav.

(a) trans.fcr the colnFlainanl trr tltc te.sPondcnt t() an()thcr section or department to mininiisc thc risksinvolved in conlact ol irr{eracrion, il'such a reconrmendation is made by the ICC;

(b) grarrt leavc tcr the aggricr'ecl with ltll prorection of sratus and benefits for a periotl u' to thrcc mo,tlrs.

(c) restlain thc rcspon<1cnt 1i'om rcporting on or eraluaring thc lvork or perfornrance or tcsts ol exanrinationsol'the complainant:

(d) enstrrc that offemlers are rvar'ned to kecp a clistance lrorn the aggrieved, and wherever necessary, if thercis a clel'inite threat. restrain rhcir entry into the canlpus;

(e) take str.ict llEasurcs to provide a contlucjve environment of safcty and protectlon to rhe conrplainant
against retalialion and victinrisation as a consequence ol'making a conrplaint of sexual lrarassment.

l0' Punishmelrt and compensatittn- (1) Anyone lbunrJ guiltv of scxual harassment shall bc pulrshcd inaccordance with the seli,ice rules ol'the HEI, iirhe otlende,:i, an en.rployee.

(2) Where the respondcrtt is a stuclent, tlepending upon thc se verity of the otfence. the I{EI lray,-

(a) withhold privileges tll'lhe student such as access ro the library, auditoria, halls of residence.
transportation. scholarships, allowances, ancl identity card;

(lr) suspend or restrict entry into the canrpus for.a specific period;

(c) expel arld strike ofl trante ftotn the rolls of the instituticrn. irrcluding denial of r.eaclnrission, if rlre
offence so wan'ants;

lqir lll-iary-c 4l qn-d ql IGtl? : 3l$imqt t7

(d) award relirrrnative punishnrents like mandatoly counselling ancl, or. perf'ormance of community
serviccs.

(3t 1'he aggrieved persort is entitled ro the payment of corrpensation. The HEI shall issuc tJirection lbr
payment of the conrper,saticln recomrnended by the ICC and accepted by the Executivc Authority. which
shall be tecovered tiom the oll'ender. The compensation payable -chall be delermirred on the basis ill-

(a)

(h)

(c)

(d)

tc)

nrcutal trauma. pain. suft'ering and rlistress causcC to the aggricved person.

the loss of c:rreer opportunity due to the incidcnt of sexual harassnrent:

the rretlical expenscs incurred by thc victinr lbr ph5,5is3l. psvchiatric trealment;

the inconre irnd status of thc alleged perpctrator and vic:tinr; aud

the {'easibility ol'such pavnrent in lunrp surn Lrr in instalntents.

tl Action against li'ivolous complainl.-To cnsurc that the provisions lbr the protectiorr ol'cntlrlcrYees

and studeltts lionr serual harassntent do not get misused, provisions against thlse r>r rnalicii:us complaints

havc to lrc matle an<l pubiiciscd witlrin all HEIs. I1 the ICC ctlncludes that lhe allegations tilade rvcre false.

nralicious or- the contplaint rvas niade knou,ing it to he untl'ue. rrr fbr-ued or rnisleading irtl'ornlation lras been

providecl during the inquir-v, llre conrplainant shall be liable to be punished as per lhe provisions of sub-

rcgulations (1) of rcgulations I0, if the conrylainant happ.ens Io be an crnployee and as 1lr.:r sub-regulation (2)
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ot th:lt ii"rituliiiion. ii ritc cortrplainrnt hiippens lo he a studcnt. Ilou,evcr. thc tncrc i:rabiliiv tn suhrr:rntiatt a

para of litr: ':,rttrltl;titiant rhail ilet h: cstrhlishcd without an inquiry. in eccolcllurce r\rrth thc grror:crlnlr::
pr cll:ri l.,*rl " c r;rrr"l uc t ed Lrt: lir lc ln y act i r)lt i s rcctxnrneuclcd.

12. Llt,nsr:tluenccs of ron-compliance.-i I) l-he Cornrnissir:rr shall. irr rcs;.lccr oi urrv irrsritution thirl u,ill
fullv rorrlrllill1e: ()t'lei.rcatedl)' thils [o c6ttr1:l,v,,r,ith 1[e o[1ligations and duiies li:id or.rt tor the l]r'eyr;tio1.
prohibiLir)l) and redr'essal of'.sexual halassnrent ol employees and students, take onc or iu{)rc ol'the lollou'irrl
fleriitn* iil'tcr lilr',r idirtg iiu.'rtolicc. -

(;r) '..ililrir;i\,,ijl r;i rletlrirllirlli |l fitnrss to receiVe granti urlder sectiiln llB rii thc (.lrrir,rrrriY iir;rnls
( r\rriIlj::ii!it .\lt. I.li,r(i

{b} rt'rt}nt,ii}t1 tlie r:anrc nt tlre unrversity or college fronr the list nrainlained bv thc Corrrnrrsriort unrJer

r:l.uts* il ; rrl su:liolr I of saiti Act. l9-i6;

(r) u,itlilrrtiding rur*L irrirnl riliucalrd to thr institution;

(d) r.k:t'l:i; irir lhc institutir.ln ineligible lirr consideration li:r arry assistalrce urldei'ant- ol tlre qettet';tl i>r

s|ccirl iissisliin.:e pro{r,rarnrnes of the Cornmission;

(i:t irr{i;iilii.ru thr: getreral public. irrclr"rding p(}tetltial candidates l'or cnr;rlovnrclll (}r.a(lnrissiorr. llrltlugh a

notrcc clisplilyr:d prrirnineutlv in the newspaper$ orolher suitable nteclia arrd posted on tltc u,r-:lrsitc itf {hr:

{- tririrr:it.;iiur. dec}aring thiit the institution does not prnvide lbr a zelo lolcrancc policv agltiltst sc}iull
!tllnll,slttcnl:

(l'] re<:cilrn:ericliu.q the allilrating university lbr rvitlrdrawal of'al'filiation, itr ca.se of ;t ct:rllege :

{gi rr(r(-1ui}-ri.nding. thc Central (iovernment for withdrawal of dcclaratiott as ;.ttt iltstitu{ion dccrllcd ro bc

rtirr',:rsit1'. ll cas$ L\t'iin insiilution tleemed to be unil'ersity:

ihi rcreprrirclilrrrg {hc rtpprr:priirte State Governrnent firr withdrawal ot'statns as r-tnivclsity itt c;tsc of it
urtiverr;itv estahlislreri tx incortrlclratcd under a State Act.

(i) taking suctr orhgr actiot) within its powcrs as it may deenr fit and irttpose -<uclr ntlter pen:rltics as ltiav lrc' 
tr,rr:r,idcd in the Ljni,-ersiry Crants Clornntissiorr Act, 1956 tbr such duraliort Ul"tirne till tlre irrsLiluti<lrr

r)(rflriilirts x,ith tl-le provrsions of these reg[llations.

(2) l\i{1 zLi:lir),1 shell lr raken try the (unrnrission under these regulatitltts ttttlcss the Irrstitution hir: becn

!ll',eliliiior}p{)[unit\.ttrcxpiainitspositiorrandanopportunitl,ofheinghcarclhasbeenlrro^".idctltoit.
{ .Aclvt . -llll4/Ert1'.i5 -i }

JASPAL S. SANDHLI, Sec-v' t-iCC

i-iploariiii h1' Dtt rrf Plinlirrg at (lovettlttten t ol'Indir Pless Rrng Road ir.{ayrpuri. Neu Dciirr- ! l0(X: f
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